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Agreement 
This Agreement entered into this t h e  day of March 2000, by and between the Board of 
Education of the East Ramapo Central School District (hereinafter referred to as the "Board" or 
"District") and the Substitute Teachers Association of East Ramapo (hereinafter referred to as 
"Association"). The parties do mutually agree as follows: 
Article I 
Term of Agreement 
This agreement shall remain in full force and effect from July 1, 1999, through June 30, 2003. 
Article I1 
Recognition 
The District hereby recognizes the Association as the sole and exclusive negotiating 
representative for per diem substitute teachers who have received a reasonable assurance of 
continuing employment as referenced in Civil Service Law, Section 201.7(d). 
Article. I11 
Principles and Negotiation Procedures 
The following shall constitute the methods by which negotiations shall take place between the 
Association and the Board: 
A. Ne~otiable Items 
The Board and the Association agree to negotiate in accordance with the procedures set forth 
herein in a good faith effort to reach agreement concerning matters including, but not limited to 
wages, hours, and other terms and conditions of employment. 
B. Negotiating Team 
Representatives of the District will meet with representatives desipated by the Association for 
the purpose of discussion and reaching mutually satisfactory agreements. Neither party in any 
negotiations shall have any control over the selection of the representative(s) of the other party. 
C. Openinn Negotiations 
Opening Negotiations: Upon a request of either party for a meeting to open negotiations on a 
successor agreement, a mutually acceptable meeting date shall be set not more than twenty (20) 
work days following such request. In any given year, such request shall be made not earlier than 
December 15, nor later than January 15, except by mutual consent. A tentative list of items for 
negotiations shall be submitted in writing by each party to the other party at least one (I) week 
prior to the first meeting. 
Negotiation Procedures 
Following the initial meeting as described in paragraph C, such additional meetings shall be 
held until settlement is reached. Meetings shall be held at mutually convenient times. A 
caucus can be called by either party as is deemed necessary. 
While no final agreement shall be executed without ratification by the Board and the 
Association, the parties mutually pledge that their representatives will be clothed with all 
necessary power and authority to make proposals, counterproposals, and reach compromises 
in the course of negotiations. 
Exchange of Information 
Both parties shall furnish each other, upon reasonable request, all available information pertinent 
to the items under consideration. In no event, however, will either party be required to create a 
record not already in existence. 
F. Consultants 
The parties may call upon consultants to assist in preparing for negotiations and advise them 
during conference sessions. The expense of such consultants shall be borne by the party 
requesting them. 
G. Committee Re~orts 
The parties agree that, during the period of negotiations and prior to reaching an agreement 
which is to be submitted to the Board and the Association, the proceedings shall not be released 
to the public unless an issuance has the prior written approval of both parties. 
H. Reaching Ameement 
As tentative agreement is reached on each individual item being negotiated, that item shall be 
reduced to writing. This is merely a note-keeping device to the mutual benefit of both parties. 
When agreement is reached concerning the entire negotiating package, the proposed agreement 
shall be reduced to writing and submitted to the Board and Association for approval. Following 
approval by the Board and Association membership, the Board shall take action which is 
necessary to make the proposed agreement official. 
Record Keeping 
Each party shall be responsible for the record keeping that it desires to maintain during the 
various negotiation sessions. 
Article IV 
General Employment Provisions 
A. School Dav 
1) The employee shall work the same amount of time as the individuals for whom she is 
substituting. Extra duty assignments are at the discretion of the principal and need not be co- 
terminus with extra duty assignments of the teacher for whom the employee is substituting. If an 
employee serving at the secondary level is required to work more than the scheduled number of 
teaching periods, the individual shall receive additional compensation in an amount 
proportionate to the number of additional periods worked expressed as a percentage of the total 
number of scheduled periods. (Example: If the individual's per diem rate of pay is $60.00 and 
the scheduled number of teaching periods in an entire day is five (5 ) ,  an individual who works 
I 
six (6) teaching periods would receive 115 of $60.00, which is $12.00 in additional 
compensation.) 
B. Immediate Suvervisor 
The immediate supervisor of the employee shall be a certified employee of the School District. 
C. Emer~encv Closing of School 
When schools are closed because of emergency closings after the beginning of the school day, 
employees will receive a half day of pay if the closing occurs before 11:OO AM and a full day's 
pay if the closing occurs 11:OO AM or thereafter. 
D. Orientation Dav 
Employees will not be required to attend orientation day. 
E. Su~erintendent's Conference Dav 
Employees who are required to attend a Superintendent's Conference day shall be compensated 
for doing so. 
F. Com~ensation for Erroneous Assignment 
If an employee appears at hidher assignment and is not needed, she shall be compensated for a 
half day of pay if the error occurred as a result of the School District or the Teachers Registry. 
The records of the Registry shall be the determining factor as to whether a mix-up occurred. 
Only the Registry and the Director of Personnel or designee, and no one else, are authorized to 
notify an employee of the availability of a position. 
G. compensation For Destruction of Personal Pro~erty 
If a member of the Association suffers a loss or destruction of a prosthetic device such as 
eyeglasses, dentures, hearing aid, etc., or has had hisher clothing damaged while acting in the 
line of duty, i.e. to stop a disturbance, is assaulted by a student, or while attempting to prevent 
the destruction of District property, such as from a fire, the Board will assume the reasonable 
cost of the replacement or repair of such item(s), provided such loss, damage, or destruction was 
not due to the employee's negligence or otherwise covered by Worker's Compensation or 
insurance benefits provided by the District. The employee must report the incident and loss to 
hidher immediate supervisor in writing within forty-eight (48) hours, or as soon as possible, after 
the incident occurred. I 
H. Assignment Which Includes Class Trip 
Teachers requesting a per diem substitute teacher shall inform the Registry if the class will be 
going on a trip so that the employee can dress accordingly. 
I. Lessons Plans 
Upon anival at the locale, if the lesson plans are not available, the substitute teacher shall notify 
the principal or appropriate designee immediately. 
Article V 
Per Diem Substitute Rights 
A. Teachers' Registrv 
Employees shall have access to the telephone numbers of the Teacher's Registry or the calling 
agent for the District and shall use such telephone numbers solely for the purpose of notifying the 
Registry that an assignment previously accepted by 'the employee can no longer be accepted or to 
advise the Registry that the employee will not be available for assignment for a prescribed period 
of time. 
B. Reimbursement - Authorized Ex~enses 
If an employee utilizes hisher automobile in the course of employment in order to travel 
between schools as part of hisher teaching responsibilities, she  shall be entitled to 
reimbursement at a mileage rate equal to the maximum allowable by the Internal Revenue 
Service. 
C. Personal Illness Leave 
Employees will accrue one day of sick leave for each 20 consecutive days in the same 
assignment. A sick day accrued during one period of 20 consecutive days in the same 
assignment cannot be used by the Employee until the next succeechng 20 consecutive day period 
in the same assignment. These sick days cannot be accumulated for use in subsequent years. 
D. Legal Counsel 
The Board agrees to provide legal counsel to employees in any civil action or criminal 
proceeding arising out of any disciplinary action taken against any pupil of the School District 
while in the discharge of duties within the scope of hisher employment. The employee must, 
however, make every effort to deliver, within five (5) days of service of a Summons, Complaint 
or other legal paper, the original or a copy to the District Clerk. 
Article VI 
A. Each employee may, upon request, review the contents of hisher personnel file (except for 
pre-employment material of a confidential nature) and make copies, at no cost to the District, 
of any or all documents contained therein (except for pre-employment material of a 
confidential nature.) 
B. Nothing will be placed in an employee's personnel file unless the employee has been given 
an opportunity to review the material. The employee will affix hisher signature to the 
document, signifying only that helshe has seen it. The employee has the right to attach a 
written statement for inclusion in the personnel file with the document. 
C. An employee shall be entitled to have a representative of the Association, its affiliate, or any 
person of hisher choice accompany himher during such a review of the file. 
D. Evaluations are not mandatory and are up to the discretion of the District. 
E. All members of the Unit will be subject to written evaluation by members of the 
Administrative staff. All observation andlor evaluation of work performance will be 
conducted openly and with the full knowledge of the individual involved. 
F. All evaluation reports will be'discussed in conference between the employee and the 
adrninistratorlsupervisor making the evaluation. Any such report will be signed by the 
employee to indicate that helshe has seen the report and discussed its contents with the author 
thereof. A copy of any such report will be given to the employee at the time it is signed. No 
employee shall be required to sign a blank or incomplete evaluation form. 
G. The employee has the right to attach any written statement in response to any evaluation 
report and such statement will be placed in the employee's personnel file with the evaluation 
report. 
H. If a building administrator no longer wants an individual substitute to work in herhis 
particular building then the following will take place: 
- 1. The principal will provide a written notice, with reasons, to the substitute as to why shelhe 
will no longer be asked to substitute in that particular building. 
2. The substitute can request a meeting with the principal to discuss the matter in order to 
ensure the substitute can inform the principal of her or his side of the issue in order to have 
the principal recommend herhis action. The substitute may have herhis union representative 
present for the meeting. 
3. If the principal does not change herhis decision, the substitute may appeal to the Assistant 
Superintendent for ElementaryPersonnel whose decision shall be final.. 
Article VII 
Hiring Practice 
The Board of Education recognizes the right of any employee to apply for any vacant position in 




The purpose of this grievance procedure shall be to settle equitably and informally, if possible, at 
the lowest possible administrative level, disputes which may arise from time to time with respect 
to specific claims of violation, misapplication or misinterpretation of the terms of this contract. 
B . Definitions 
1. A "grievance" is a complaint, by either one or more employees or by the Board, of a 
violation, misapplication or misinterpretation of this contract. 
2. The term "employee" includes any individual or group of individuals within the negotiating 
unit. 
3. The term "days" used in this article shall be work days as applicable to the members of this 
unit. 
C. structure 
1. Nothing herein contained shall be construed to prevent any employee from presenting a ' 
grievance and having the grievance adjusted without the intervention of the Association, if 
such adjustment is not inconsistent with the terms of this contract. The Superintendent will 
inform the Association prior to adjustment of the basis for resolution of such individual 
grievance. In no case shall such adjustment constitute a binding precedent. No such 
individual employee may, however, be represented by an officer, agent or member of another 
employee organization. 
2. The Association shall present all grievances from Level 2. 
D. Procedure 
The number of days indicated at each level below shall be considered as maximum, and every 
effort should be made to expedite the process. The time limits may be extended by mutual 
consent in writing by the authorized representative of each party. Any grievance involving a 
group of employees or broad policy questions may be processed, in the judgment of the 
Association, beginning at the second level. 
1. Level 1 
a. An employee alleging a grievance may initiate this procedure by the following 
action: Helshe may approach hidher building principal or designee and discuss the matter 
in hisher own behalf. The employee may require that a representative of the Association 
accompany himher in approaching hisher building principal or designee. In such case, 
the employee may not be compelled to discuss such grievance prior to any scheduled 
meeting at which representative is to be present. 
b. In the event that the steps under "a" are unsuccessful in resolving the grievance, 
the employee may file a written grievance on a mutually agreeable form. The form shall 
be filed in three (3) copies as follows: one copy each for the aggrieved employee, the 
Association and the building principal or designee. A written grievance shall be filed as 
soon as possible, but in no event later than twenty (20) days after occurrence of the facts 
giving rise to the grievance, or notice of such facts to the employee, whichever is later. 
c. Within three (3) days following the filing of a written grievance, a meeting shall 
take place between the building principal or designee, the aggrieved employee and the 
Association representative to attempt to resolve the grievance. If the building principal or 
designee resolves the grievance to the satisfaction of the aggrieved employee and the 
Association representative, helshe shall deliver a written answer to the employee 
explaining the resolution if the employee so requests. In the event that the building 
principal or designee does not resolve the grievance, helshe shall deliver a written answer 
to that effect to the employee. The written answer in each of the above instances shall be 
delivered no later than two (2) days following the meeting described in this subsection 
"c". 
2. Level 2 
If the grievance is not settled at Level 1 above, the Association may, within five (5) days after the 
answer is rendered or due at Level 1, notify the appropriate Assistant Superintendent (Assistant 
Superintendent of Secondary Education, Assistant Superintendent of Elementary Education or 
Director of Special Student Services or his designee) in writing that it appeals the grievance, 
stating the ground for such appeal. The appropriate Assistant Superintendent shall, within five 
(5) days after receipt thereof, convene a Level 2 meeting between the Central Grievance 
Committee, aggrieved employee, and himselfherself, and a written answer, as described in this 
Article D(1) (c), on or attached to the grievance, shall be rendered within five (5) days thereafter 
and delivered to the Association. 
3. Level 3 
If the grievance is not settled at Level 2 above, the Association may appeal to the Superintendent 
by filing a written notice of appeal to the Superintendent within five (5) days after the answer is 
rendered or due at Level 2, stating the grounds for appeal. The Superintendent will meet with the 
Central Grievance Committee within five (5) days after receipt of written notice of appeal for the 
purpose of resolving the matter. The Superintendent's written answer to the grievance shall be 
transmitted to the Central Grievance Committee within seven (7) days after the meeting and shall 
be the final disposition of the matter. 
E. Miscellaneous 
In the event that the Board claims a violation, misapplication or misinterpretation of this 
agreement by the Association or any member of the bargaining unit, a grievance thereon may be 
instituted by the Superintendent directly to the Association. 
Failure to appeal at any stage or the level within the times specified above shall be deemed an 
acceptance of the decision rendered at that step. 
Article IX 
Salaries 
A. The following salary schedule shall be in effect beginning on 7/1/98 
days 
If notice is given by the teacher 
who is on sick or other leave on 
or before the fifteenth (15th) 
day of the substitute teacher's 
consecutive day of service that 
the teacher will be out twenty 
days the following rate will be 
retroactive to day one as of the 
fifteenth (15th) day. 
For each day worked up through 
and including 20 consecutive 
1999-2000 
B. If a substitute is called in for one-half day and works more than one half day, the 
substitute will receive a full day's pay. 
Commencing with 21 days of 
consecutive service in the same 
assignment retroactive to day 
If an employee is, as of 3/17/94 or after, in the midst of a long-term assignment, where the 
teacher has notified the District on or before the fifteenth (15th) day of absence that the teacher 
will be out for twenty (20) days or more, the substitute shall receive the long-term assignment 
rate after the fifteenth (15th) day. Then the long-term assignment rate is retroactive to day one 
(1). If a teacher notifies the District that she  will be out for twenty (20) days or more but returns 
earlier and the substitute works fifteenth (15) or more days in that position, the substitute will 
qualify for and receive retroactive actively to day one (1) the long-term substitute rate. 
$108.25 
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1. As authorized under Section 93-b of the General Municipal Law and in keeping with the 
intent of Chapter 392, Laws of 1967, a payroll deduction plan for dues is established for 
members in the Association. Such authorization shall be in writing on a form submitted by 
the Association and approved by the Board (a copy of which is appended hereto as Appendix 
"A) .  All deductions will be on a voluntary basis. Dues deductions will commence with the 
first paycheck. 
2. The Association shall certify with the Board in writing the current rate of its membership 
dues by no later than ten (10) school days prior to the first regularly scheduled paycheck. 
3. a. Membership dues certified for the Association will be deducted in an amount to three 
percent (3%) of the per diem rate of pay for each day worked and transmitted to the 
Association. 
b. Dues authorization forms of those members who have voluntarily authorized the deduction 
of dues will be furnished to the Board by the Association. 
Agency Fee 
1. Employees who are not members of the Association shall be required to pay an agency fee 
equivalent to the unified dues of the Association. The agency fee shall be deducted by the 
District in the same manner as is provided for voluntary dues deduction as set forth above. 
The Association will notify the District of Association dues at the beginning of each school 
year as to the amount of dues to be deducted. 
2. All moneys deducted shall be transmitted to the Association with dues deductions moneys. 
3. The Association hereby agrees to indemnify and save harmless the District and the Board of 
Education from any and all claims, actions, demands, suits or proceedings by any employees 
or any other parties arising from its agreement to implement agency fee deductions for the 
Association effective throughout the term of this agreement. 
4. The Association shall adopt a refund procedure consonant with the provisions of Section 208, 
subsection 3 of the Civil Service Law. 
Article XI 
Association Rights 
The Association will be allowed to utilize existing bulletin boards, where space on the boards is 
available, for the posting of Association information. In no event, however, will the District be 
required to put up any additional bulletin boards for this purpose. 
Article XI1 
District/Association Liaison 
In accordance with the established practice of scheduled meetings (initiated in 1980). the 
Superintendent of Schools representing the District will continue to meet with the duly elected 
representatives of the Association a minimum of three (3) times during the school year. 
Article XI11 
Miscellaneous Provisions 
A. Entire Amement 
This instmment embodies the entire agreement between the parties and may not be altered except 
by mutual consent in writing signed by both parties. 
B. Priority of Amement 
This agreement shall supersede any rules, regulations or practices and by-laws of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this agreement shall 
be considered part of the established policies of the Board. 
C. Agreements Consistent With This Amement 
Any individual agreement or contract between the District or any individual unit member, shall 
be subject to and consistent with the terns and conditions of this agreement. 
D. Amements Between Public Emdovers and Employee Or~anizations 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
E. Co~ies  of Ameement 
The parties agree to share on an equal basis all costs and expenses for the printing of two 
hundred (200) copies of this agreement with the Board receiving ten (10) copies and the 
Association receiving one hundred and ninety (190) copies. 
F. Saving Clause 
If any provision of this Agreement or any application of the Agreement to any employee or 
group of employees shall be found contrary to law, then such provision or application shall not 
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions or 
applications will continue in full force and effect. 
Article XIV 
Residual Board Rights 
All terms and conditions of employment not covered or abridged by this agreement shall 
continue to be subject to the Board's exclusive discretion and control and shall not be the subject 
of negotiations during the term of this Agreement. 
IN WITNESS WHEREOF, the District and the Association have duly executive this Agreement 





t Board of Education 
apo Central School District 
Dr. Susan Gordon 
President, Substitute Teachers Association 
of East Ra---- 
Attachment G 
STIPULATION OF AGREEMENT made and entered on this day of Novernber,~2004, 
by and between the negotiating teams for the Board of Education of the East Ramapo 
Central School District and the Substitute Teachers of East. Ramapo: 
WHEREAS, the parties have engaged in negotiations in good faith in an effort to arrive 
at a successor agreement to the contract which expired on &ne 30, 2003; and 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the niutual covenants contained herein, the 
parties hereby stipulate and agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the respective 
parties to the proposed successor agreement and shall not become binding upon either party 
unless and until such time as both the Board of Education, on behalf of the School District, 
and the unit members, on behalf of the Association, ratify the proposed successor 
agreement. 
2. The respective negotiating teams agree to recommend for ratification the proposed 
successor agreement described in this Stipulation as well as this Stipulation itself. 
3. Each party is in possession of an identical original of this Stipulation. 
0 
6- 
4. ~ l l p r o ~ o s a l ~ n o t  covered herein which have been made by either party at any time 
during the course of these negotiations -shall be deemed withdrawn and of no further force 
or effect. 
5. The provisions of the collective bargaining agreement which expired on June30, 
2003 shall be carried forward except to the extent as modified below. 
6. Article I, TERM OF AGREEMENT. Shall be modified to  reflect that the successor 
agreement shall be for the period July 1, 2003 through and including June 30, 2006. 
7. Article Ill, PRINCIPLES AND NEGOTIATION PROCEDURES.. Language to be added 
that bargaining sessions shall not last more than two (2) hours unless otherwise mutually 
agreed to by both parties. 
8. Article V. PER DIEM SUBSTITUTE RIGHTS. Add new subsection "En to be 
captioned Parent-Student Complaints with language to read as fd.llows: "Written complaints 
by parents of a student or by students which are directed towards a per diem substitute 
teacher shall be called to  the individual's attention within fwe (5) school days of its receipt 
by a building principal. .Within three' (3) of receipt, the per diem substitute shall have the 
right to  submit a written response to the complaint to the building principal." 
9. Article IX, SALARIES. Salary increases shall be according to the following chart: 
YEAR 
03104 SAME SALARY AS 2002103 
0410 5 Change $1 06.00 TO $1 10.00 and 
Change $1 16.00 TO $123.00 
05106 Change $1 10.00 TO $1 13.30 and ' 
Change 41 23.00 TO $126.70 / 
- .. .- 
:*-. 
10. Article XII, .DISTRICT/ASSOCIATION LIAISON. To be modified t o  read as 
follows: "The Superintendent of Schools or designee shall meet with the duly elected 
representatives of the Association a maximum of three (3) times, if necessary." 
1 1. Article XIII, MISCELLANEOUS PROVISIONS. 
a) Delete current Subsection 'C" in its entirety. 
b) Add new Subsection "C" to be captioned Direct Deposit with language to 
read as follows: "The Board agrees to make available to bargaining unit members the direct 
deposit option for payroll checks solely to a bank specified by the unit member in writing. 
CLirrent and new employees who elect this option must do so within the first t w o  pay 
periods of  the school year or within the first two pay periods of employment. If a unit 
member seeks to change the designated banking institution or cease participation in the 
f '  
direct deposit option, he must do so by written notice which shall be submitted to  the 
School District's Payroll Office with such notice to be given not less than three weeks prior 
to the date when such change is to take effect." 
Agreed to this of November, 2004. 





Ms. Young-Mercer moved the Board of Education approve the 
following resolution authorizing the Board President and 
Superintendent of Schools to sign the Agreement with the 
Substitute Teachers of East Ramapo: 
.WHEREAS, the Board of Education and the Substitute 
Teachers Association of East Ramapo are parties to a 
collective bargaining agreement; and 
WHEREAS, the aforesaid collective bargaining agreement 
expired on June 30,2006; and 
WHEREAS, the parties have engaged in collective bargaining 
for a successor agreement; and 
WHEREAS, the parties participated in a mediation process 
under the auspices of the Public Employment Relations Board; 
and 
WHEREAS, the mediator has recommended a settlement to the 
parties; and 
WHEREAS, the Substitute Teachers Association of East 
Ramapo has approved the settlement recommended by the 
mediator; and 
WHEREAS, the Superintendent of Schools has recommended 
that the Board of Education approve the settlement proposed 
by the mediator. 
NOW, THEREFORE, BE IT RESOLVED, that the Board of 
Education does hereby approve the following four year 
Agreement with the Substitute Teachers Association for the 
period July 1,2006 through June 30,2010: 
1. During the 2006107 school year, there will be no increase in 
salary. 
2. During the 2007108 school year, the short-term per diem 
rate will increase from $1 13.30 to $1 17.80. The long-term 
per diem rate will increase from $ 126.70 to $1 31.75. 
3. During 2008109 school year, the short-term per diem rate 
will increase from $1 17.80 to $120.90. The long-term per 
diem rate will increase from $1 31.75 to $1 35.75. 
4. During the 200911 0 school year, the short-term per diem 
rate will increase from $1 20.90 to $124.00. The long-term 
per diem rate will increase from $1 35.75 to $140.00; and 
BE IT FURTHER RESOLVED, that the President of the Board 
of Education and the Superintendent of Schools are hereby 
authorized to sign a new Agreement with the Substitute 
Teachers Association of East Ramapo in order to effectuate 
the provisions of this resolution. 
Dr. ~esnick seconded the motion. 
The motion passed with 6 ayes. 
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10. Service Contract - Handwriting Without Tears Worksho~ 
RECOMMENDATION: 
It is recommended the Board of Education authorize the Superintendent of 
Schools to sign the Service Contract for Handwriting Without Tears workshop 
funded by Federal Title monies (Attachment H). 
MOTION TO AUTHORIZE: 
1 1. Service Contract - DlBELS Administration and Scorino Workshop 
RECOMMENDATION: 
It is recommended the Board of Education authorize the Superintendent 
of Schools to sign the Service Contract for DlBELS Administration and 
Scoring workshop with Stephanie Stoller funded by Federal Title monies 
(Attachment I). 
MOTION TO AUTHORIZE: 
12. Resolution - Substitute Teachers of East Ramauo 
RECOMMENDATION: 
It is recommended the Board of Education approve the following resolution 
authorizing the Board President and Superintendent of Schools to sign the 
Agreement with the Substitute Teachers of East Ramapo: 
WHEREAS, the Board of Education and the Substitute Teachers 
Association of East Ramapo are parties to a collective bargaining 
agreement; and 
WHEREAS, the aforesaid collective bargaining agreement expired on June 
30, 2006; and 
WHEREAS, the parties have engaged in collective bargaining for a 
successor agreement; and 
WHEREAS, the parties participated in a mediation process under the 
auspices of the Public Employment Relations Board; and 
WHEREAS, the mediator has recommended a settlement to the parties; and 
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WHEREAS, the Substitute Teachers Association of East Ramapo has 
approved the settlement recommended by the mediator; and 
WHEREAS, the Superintendent of schools has recommended that the 
Board of Education approve the settlement proposed by the mediator. 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Education does 
hereby approve the following four year Agreement with the Substitute 
Teachers Association for the period July 1, 2006 through June 30, 2010: 
During the 2006107 school year, there will be no increase in salary. 
During the 2007108 school year, the short-term per diem rate will 
increase from $1 13.30 to $1 17.80. The long-term per diem rate will 
increase from $ 126.70 to $1 31.75. 
During 2008109 school year, the short-term per diem rate will increase 
from $1 17.80 to $120.90. The long-term per diem rate will increase from 
$131.75 to $1 35.75. 
During the 2009110 school year, the short-term per diem rate will 
increase from $120.90 to $124.00. The long-term per diem rate will 
increase from $135.75 to $140.00; and 
BE IT FURTHER RESOLVED, that the President of the Board of Education 
and the Superintendent of Schools are hereby authorized to sign a new 
Agreement with the Substitute Teachers Association of East Ramapo in 
order to effectuate the provisions of this resolution. 
MOTION TO APPROVE: 
13. Resolution - Amendment HASC Lease Aqreement 
RECOMMENDATION: 
It is recommended the Board of Education approve the following resolution 
authorizing the attorney for the Board of Education to take appropriate 
action to complete the Amendment to the Lease agreement with HASC and 
authorizing the President of the Board of Education to sign the Amendment 
to the Lease: 
WHEREAS, the Board of Education and the Hebrew Academy for Special 
Children, Inc. (HASC) are parties to a Lease dated April 18, 2007 for certain 
classrooms located in the Ramapo Freshman Center; and 
